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NOMINATION FOR A UK NATIONAL HONOUR

	GUIDANCE NOTES


1
WHO MAY MAKE A NOMINATION

Any person or persons may make a nomination by completing a nomination form and forwarding it to the Ceremonial Secretariat at the address given overleaf.

2 COMPLETING THE NOMINATION FORM

Please complete the nomination form completely and accurately, following the instructions in each section closely. It is important that you provide as much information as possible about your nominee, and try to explain what their actual contribution in an area has been, as opposed to just listing jobs or posts held.

You may use additional sheets of paper, but please ensure that you state to which section the additional information you are providing relates. Please do not send in examples of the nominee’s work (e.g. videos, photographs, books) as, whilst we will endeavour to return them to you, we cannot take responsibility for their safekeeping.

3 NUMBER AND TYPE OF HONOURS

Honours are given to people from all walks of life and all sections of society who have made a difference to their community.

The number of honours available is strictly limited and therefore, however valuable their service, not everyone can receive recognition. It is important to realise that an honour will not automatically follow a submission. The type and level of award need not be stated. 

4 TIMING OF NOMINATIONS

There are no deadlines for the receipt of nomination forms, but their consideration is likely to take at least 12 to 18 months. Therefore, you should not nominate a person for a specific Honours List. 

Nominations should be made while the nominee is still active and, if possible, at least 12 months before he/she is expected to retire or stand down. 

Honours Lists are published at New Year and on the occasion of The Sovereign’s Birthday. Nominators will need to check published Lists (in the London Gazette or national newspapers) to see if their nominee is successful.

5 UNSUCCESSFUL NOMINATIONS AND RE-NOMINATIONS

If, after two years, your nominee has not been successful you may assume the nomination has lapsed. You may re-nominate but a different outcome is unlikely unless your nominee has had additional achievements.

6 CONFIDENTIALITY

All nominations for honours are treated in the strictest confidence. The nominee should not be informed that they have been nominated, as it is not fair to raise expectations in case they are not met. 

7
SUPPORT LETTERS

Letters of support should be from others who have first hand knowledge of and can endorse the nominee’s contribution. 

8
ACKNOWLEDGEMENT AND PROGRESS OF NOMINATIONS 

Upon receipt of your nomination, we will send an acknowledgement. We regret that it is not possible to enter into correspondence on the merits of a particular nomination whilst it is under consideration. 

9
CHANGES TO INFORMATION SUBMITTED

You may send additional information to support the nomination at any time, and we will ensure that this is considered with the existing papers. The Ceremonial Secretariat should also be advised if there has been any important change to the information supplied on the nomination form, such as the home address of the nominee.

You must notify the Ceremonial Secretariat immediately if your nominee dies, as it is not possible for a posthumous award to be made.

10
NON - UK CITIZENS

People who are not UK citizens or citizens of Commonwealth countries of which The Queen is Head of State, are eligible to be considered for awards but the award may be an honorary one.

11
THE QUEEN’S AWARD FOR VOLUNTARY SERVICE

This annual award recognises and rewards outstanding achievement by groups in the community. Further information and a nomination form can be obtained at www.queensawardvoluntary.gov.uk or by calling 0845 000 2002

12 ETHNIC MONITORING

Please help us to assess the effectiveness of the system by filling in both parts of the form. One part is about you and the other is about the nominee. The information you give will help us to improve the coverage of the honours system. We want to be sure that all areas of society have access to it. We cannot tell if there are gaps unless we know the ethnic background of the individual nominating someone for an honour, and the ethnic background of the candidate. 

This information will be used only in aggregate for monitoring purposes. It will not be taken into account in the process of assessment of the candidate.

There are no quotas in the honours system.

13 ENQUIRIES

Further enquiries relating to the UK honours system may be answered on our web-site which can be found at: www.honours.gov.uk or by writing to:



Ceremonial Secretariat,



Cabinet Office, 



35 Great Smith Street, 



London SW1P 3BQ. 

Telephone number: (020) 7276 2777
Facsimile number: (020) 7276 2766
Email: ceremonial@cabinet-office.x.gsi.gov.uk
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Code:Nomguide1/2006

NOMINATION FOR A UK HONOUR

Please read the accompanying guidance notes before completing this form.

	NOMINEE

	Please clearly print or type the following details about the person you are nominating. You must ensure that all sections of this form are completed or we will be unable to consider your nominee.


I nominate the following person for a UK national honour:

	Surname:
	WRIGHT

 
	It is most important that the name given is accurate and that the spelling is correct.

	Forenames:
	A.E.G. 


	

	Known as:
	Born A.E.G. Wright but known as ANTONY GREY through his campaigning years and since.
	If different from above 

	Title:
	MR
	E.g. Mr, Mrs, Miss, Ms, Dr, Rev etc.

	Address:
	
                             
	Name of building 

	No and Street:
	120 MELROSE AVENUE
	

	Village:
	
	

	Town:
	LONDON
	

	County:
	
	

	Post Code:
	NW2 4JX
	

	Date of Birth:
	Aged 79
	Or approximate age if date of birth is not known.

	Telephone no:

email:
	0208 452 2788 

antonygrey@f2s.com
	If known. (Incl. area code).


	Nationality:
	
	British


	Please tick.

	
	
	Other (please specify)


	We need to know the nationality of your nominee in order to decide the appropriate type of award. Certain non-UK citizens may only receive honorary awards.


	The information contained in this nomination is strictly confidential and will not be communicated to any 
person other than those involved in the administration of the Honours System with the exception of 
background information provided overleaf, which may be used in association with the announcement of any 
honour granted.


	THE RECOMMENDATION

	In this section, space has been provided for you to set out details of how the nominee has made a significant contribution in their area of activity whether it is in the public, private or voluntary sectors. 

 We are looking for people with exemplary service, which may be paid or unpaid, who have changed things, with an emphasis on practical achievement; have demonstrated innovation and entrepreneurship; are examples of the best sustained and selfless voluntary service or have delivered in a way that has brought distinction to UK life.

 It is important that you give as much detail as possible about what your nominee has achieved which makes them stand out against others and make it clear if the achievement is in one area or in a number of different areas. 



	In what role(s) or area(s) has the nominee excelled?




ANTONY GREY became secretary of the Homosexual Law Reform Society (HLRS) in 1962 and of its associated charitable arm the Albany Trust, at the same time. He was to remain in those positions (with a year’s break in 1971/2), until 1977. 

During that time he was centrally involved in negotiating the passage through parliament of the groundbreaking 1967 Sexual Offences Act. 

This Act decriminalised male adult homosexuals who were previously subject to a possible life sentence for sodomy and, more frequently, to terms of imprisonment of up to two years for gross indecency, which was any other act of intimacy between males. 

The Albany Trust was the counselling wing of the HLRS set up ‘to promote psychological health in men by collecting data and conducting research” etc. It was needed as so many of the very many people who contacted HLRS were in desperate need of advice and assistance. The Trust was funded from 1973 by the Voluntary Service Unit of the Home Office.

After that period of intense involvement, Antony Grey maintained a certain interest in further legal and social progress for gays, lesbians and transsexuals but made his living as a counsellor and therapist rather than as a campaigner. 

His work done early, he also had to experience the inevitable backlash when he was seen by the then new radicals as someone whose compromises were more harmful than his achievements.

This year is the 40th anniversary of the Sexual Offences Act and the 50th anniversary of the Wolfenden Report’s publication. This has sparked a degree of new interest in the subject and prompted  a series of TV programmes on Channel 4 in July and BBC 4 in September 2007.

Antony Grey’s own memoir Quest for Justice – Towards Homosexual Emancipation (Sinclair Stevenson, London, 1992) gives a detailed account of the decade of parliamentary effort required to change the law and emancipate gay people in England and Wales.

	How has the nominee demonstrated service worthy of recognition?




ANTONY GREY’S exemplary and uniquely early efforts saved many men from having to go to prison for what is now regarded as a perfectly acceptable and honourable sexual orientation and life style. 

He literally achieved freedom for a whole group in society. In his own somewhat self-effacing way he was the equivalent of a Nelson Mandela to a people, numbering over a million British citizens today, but without the recognition. 

It is hard to envisage the level of pain and suffering experienced individually in those days, both by those who were unfortunate enough to fall victim to the law and by those many thousands times more, whose lives were blighted and stunted by the knowledge of the law’s potential. They were psychologically harmed or had their lives distorted. But Antony Grey stood out and stood up and brought that particular oppression and burden to an end. Very very few others did. 

He also utilised his organisational skill which was key to the campaign ultimately being successful rather than falling apart because of internal conflicts or inefficiency.

	How has the nominee’s contribution impacted on a particular field, locality, group, community or humanity at large?




ANTONY GREY was the main non-parliamentary organiser involved in achieving the 1967 Sexual Offences Act which decriminalised gay men in England and Wales over the decade previous. His particular role was as secretary of the Homosexual Law Reform Society from 1962.

Given the recent swathe of legislation protecting the rights of gay men and lesbians and equalising laws, it is hard to comprehend that this same category of people were actually being jailed for being what they were. Now they are given protection.

Grey’s achievement is all the more memorable and worthy of honour as he was almost alone, amongst the nearly one million gays that probably existed at that time, in both working for their and his freedom, but in having the extra courage in self-identifying as gay and, at times, despite the risks, being public about it.

In any other society he would probably have been feted long ago but I gather he is modest and does not blow his own trumpet. He was also overtaken by events and was seen from the 1970s onwards as being of a different era when unfortunate (or, as many thought, unnecessary) legal compromises were made. 

This has unfairly made him appear like an Uncle Tom. He was and is not. He did only what it was possible to do at that time and he did it exceptionally well. I think historians would accept that.

A man who has the emancipation of so many to his credit deserves significant honour. That he has not been so honoured probably says something about the era in which he achieved so much. Gays came to be heard but not initially seen. That time passed but his efforts were passed over. 

His service was to the gay community and to liberty and should be said to be that.

	Over what period of time has the nominee made a major commitment?




ANTONY GREY’S period of most notable service was in the years of law reform 1962-67. His work and achievement can be confirmed not only in his own memoir Quest for Justice but in another volume Coming Out by Jeffrey Weeks (Quartet, London, 1977). I have enclosed copy extracts relevant to this nomination of both books.

I have copied some key pages from these two books to inform your decision making for what may be a very unusual honour going far into what, for anyone under sixty, is the distant past.

I also enclose an article which appeared in The Observer this summer (24 June 2007) by Geraldine Bedell which provides a journalistic yet extensively researched account of those times and interviews with the survivors including Leo Abse MP (now aged 90), Allan Horsfall who has written in support of this nomination and Antony Grey himself (ten years younger than the article says).

In a sense, I believe he paid a certain particular price for that achievement in that he was not easily employable thereafter with such a CV as secretary of the Homosexual Law Reform Society and someone who was one of the literally handful of British people who were known to be gay and could not hide the fact.

As Antony Grey is ill with leukaemia and this is also the anniversary year of the Wolfenden Report (50) and the reforming Act (40), I would ask that an honour for him be considered urgently and if possible made in the next list or perhaps even given exceptionally, separately from a list. 

Lord Smith of Finsbury who is endorsing this nomination writes: “He is I understand not particularly well and there is therefore some urgency in bringing this matter forward.”

I do not know what Antony’s life expectancy is reckoned to be but am aware he is experiencing a number of separate ailments requiring occasional hospital treatment although I am told he has been able to go to Lake Garda in Italy on holiday this month.

	Has the nominee’s contribution been recognised elsewhere (e.g.; in the media, by other awards, professional/interest groups or through local government)?




Not that I am aware of.

	What makes this person stand out from others doing similar work?




In truth, Antony Grey was almost unique in his time and for that reason recognition through an honour is exceptionally appropriate.

Lord Smith of Finsbury in endorsing this nomination says, “Antony Grey did astonishing and courageous pioneering work in support of homosexual equality when this was far more difficult and dangerous as a cause than it has been in recent years.”

	BACKGROUND 

	Please provide full details of POST(S) HELD by your nominee, paid or voluntary, which support and are relevant to your nomination.  Please give start and end dates (if known), or whether the person is still involved in this area of activity.  


Prior to his employment with the Homosexual Law Reform Society, ANTONY GREY worked from 1949-1962 in the Secretary’s Department of the British Iron and Steel Federation where he was latterly involved in researching and drafting a large scale project published as A History of the British Steel Industry, Carr and Taplin, assisted by A.E.G. Wright, Blackwell 1962.

After the HLRS, he has worked as a counsellor and therapist but I do not know the details. He must have retired some fifteen or more years ago.

	LETTERS OF SUPPORT

	Please obtain two or more letters which endorse the nominee’s contribution from people who are familiar with his or her services. Ideally these should be attached to this form, but they may be sent separately.  Please list below the names of the supporters, and tick the box if their letter is to follow.




	1
	RT. HON. LORD SMITH OF FINSBURY (formerly Secretary of State for Culture, Media and Sport and as Chris Smith, MP for Islington South and Finsbury from 1983 until 1997)


	
	

	2
	MR ALLAN HORSFALL (one time Labour councillor in Nelson and founder member of the Campaign for Homosexual Equality)


	
	

	3
	MR JEFFREY DUDGEON (nominator; currently Deputy Principal in the Department of Health, Social Services and Public Safety, Belfast)
	
	


	DETAILS OF PERSON MAKING THE NOMINATION


My name and address:
	Surname:
	DUDGEON (Mr)
	(Incl. Title  e.g. Mr, Mrs, Miss, Ms, Dr, Rev etc)  

	Forenames:
	JEFFREY EDWARD
	

	Address:
	
	This address will be used for an acknowledgement and any future correspondence.

	No and Street:
	56 MOUNT PROSPECT PARK
	

	Town: 
	BELFAST
	

	County:
	ANTRIM
	

	Post Code:
	BT9 7BG
	

	Telephone no:
	028 90664111

079 2125 1874
	(incl. area code)

	Facsimile no/email address:
	jeffreydudgeon@hotmail.com
	I shall email this form for your convenience

	Relationship to nominee:
	None. Never knowingly met, only corresponded, for the first time in 2007.
	Please state your relationship to the nominee (e.g. son, wife, colleague, friend).



	Signature: 
	
	                                                                       Date: 
	


	Please send this form and any enclosures to:

	CEREMONIAL SECRETARIAT

CABINET OFFICE

35 GREAT SMITH STREET

LONDON SW1P 3BQ


	Telephone no:   020 7276 2777 

Facsimile no:     020 7276 2766

Email:  ceremonial@cabinet-office.x.gsi.gov.uk


	FOR CEREMONIAL SECRETARIAT USE ONLY: 
	
	

	     Date form received:
	
	

	     Reference number:
	
	

	     Date acknowledged:
	
	

	         
	
	


Code: Nomform 1/2006

Ethnic Origin

Which group do you identify with? Please tick one box. The options are listed alphabetically.

	Asian                                                                     Black

(  Bangladeshi                                                     (  African

(  Indian                                                               (  Caribbean

(  Pakistani                                                          (  Any Other Black Background (specify 

                                                                                      if you wish)                                                                                      ( Any Other Asian Background                                                   

(specify if you wish)                                               …………………………………………….

………………………………………..                 Mixed Ethnic Background

Chinese                                                                   (  Asian and White

(  Any Chinese Background                                   (  Black African and White

      (specify if you wish)

                                                                                 (    Black Caribbean and White

·  ……………………………………………..                (  Any Other Mixed Ethnic Background

·                                                                                       (specify if you wish)

White                                                                       …………………………………………………

(  White background                                            Any Other Ethnic Background

      (specify if you wish)                                        (  Any Other Ethnic Background  (specify 

                                                                                      if you wish)

………………………………………………                 …………………………………………………




And which group does your candidate for an honour identify with? Please tick one box

	Asian                                                                      Black

(  Bangladeshi                                                     (  African

(  Indian                                                               (  Caribbean

(  Pakistani                                                          (  Any Other Black Background (specify 

                                                                                      if you wish)                                                                                      ( Any Other Asian Background                                                   

(specify if you wish)                                               …………………………………………….

………………………………………..                Mixed Ethnic Background

Chinese                                                                  (  Asian and White

(  Any Chinese Background                                  (  Black African and White

      (specify if you wish)

                                                                                (    Black Caribbean and White

·  ……………………………………………..               (  Any Other Mixed Ethnic Background

·                                                                                       (specify if you wish)

White                                                                       …………………………………………………

(  White background                                           Any Other Ethnic Background

      (specify if you wish)                                        (  Any Other Ethnic Background (specify 

                                                                                      if you wish)

………………………………………………..             ……………………………………………………
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