56 Mount Prospect Park

Belfast

BT9 7BG  

Tel (028) 90664111

jeffreydudgeon@hotmail.com

7 November 2003

Dear Lord Alli,

It would be appreciated if you could ask the following question for written answer in the House of Lords.

To ask HMG why the Secretary of State for Northern Ireland when appointing new members to the Equality Commission in 2003 expressed concern that no new commissioners came from a disability or from a minority ethnic background but ignored the sexual orientation category, and why when last appointing to the Northern Ireland Human Rights Commission, the Northern Ireland Office chose, despite the requirements of section 75 (1) (a) of the Northern Ireland Act 1998, to seek out commissioners from certain backgrounds yet ignored the lack of gay representation.

The NIO press statement is below (as is section 75). In enquiring about the last appointments to the Human Rights Commission I was advised that candidates were preferred if from a business, disabled or international background as there were perceived gaps in such representation. Business was actually a deception to enable a unionist (businessman) to be appointed. Lady Eames of the World Mothers Union was the ‘international’ appointee. No gays need have applied.

I attach for your information details of myself.

Best wishes

Jeffrey Dudgeon

Secretary Of State Announces Appointment Of New Equality Commissioners

Having taken the advice of an appointment panel, which included an independent assessor, the Secretary of State, the Rt Hon Paul Murphy MP, today announced the appointment of nine new Equality Commissioners: 

Anne O'Reilly (who will be Deputy Chief Commissioner) 

Annie Campbell 

Brian Carlin 

Eileen Evason 

Tom Haverty 

Michael Rea 

Audrey Simpson 

Daphne Trimble 

Derick Wilson 

He welcomed the new Commissioners, saying they would bring a broad range of skills and expertise to the Equality Commission: 

"I am delighted to make these new appointments. The Equality Commission for Northern Ireland has an enormously important task, to which these new Commissioners will bring a great deal of fresh talent and expertise. 

"I want to thank those Commissioners who are leaving for the effort and imagination they have brought to advancing the equality agenda in Northern Ireland." 

He added that he wanted to see more disabled and ethnic minority Commissioners in the future: 

"Clearly I am disappointed there is no-one on the Commission with a disability or from a minority ethnic background. We will be taking steps to ensure the Commission is representative of the community in Northern Ireland in the next appointment process." 

The appointments are for a term of 3 years and take effect from 2 August, when outgoing Commissioners leave. 

Notes to Editors: 

Make-up of the Commission: 

Chief Commissioner:  Joan Harbison 

Existing Commissioners: 

Alan Henry 

Ann Hope 

Ruth Lavery 

Stephen Livingstone 

Harry Coll 

Margaret Logue 

Harry McConnell 

Bob Osborne 

New Commissioners: 

Anne O'Reilly (incoming Deputy Chief Commissioner) 

Annie Campbell 

Brian Carlin 

Eileen Evason 

Tom Haverty 

Michael Rea 

Audrey Simpson 

Daphne Trimble 

Derick Wilson 

Outgoing Commissioners 

Bronagh Hinds (outgoing Deputy Chief Commissioner) 

Monica Wilson 

Noreen Wright 

Jeremy Bryson 

Paul Donaghy 

2. The appointments were made by the Secretary of State taking account of his statutory duty to ensure, as far as practicable, that the Commission, as a group, are representative of the community in Northern Ireland. There are no specific qualifications for appointment. Each person is appointed on merit to act in a personal capacity and not to represent any particular interest or group. 

3. Commissioners receive £5,000 per annum; the Deputy Chief Commissioner receives £10,000 per annum. 

01 August 2003

	 75. - (1) A public authority shall in carrying out its functions relating to Northern Ireland have due regard to the need to promote equality of opportunity- 
 

	 
	(a) between persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation;

	 
	(b) between men and women generally;

	 
	(c) between persons with a disability and persons without; and

	 
	(d) between persons with dependants and persons without.

	 
	    (2) Without prejudice to its obligations under subsection (1), a public authority shall in carrying out its functions relating to Northern Ireland have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.
 

	 
	    (3) In this section "public authority" means- 
 

	 
	(a) any department, corporation or body listed in Schedule 2 to the Parliamentary Commissioner Act 1967 (departments, corporations and bodies subject to investigation) and designated for the purposes of this section by order made by the Secretary of State;

	 
	(b) any body (other than the Equality Commission) listed in Schedule 2 to the Commissioner for Complaints (Northern Ireland) Order 1996 (bodies subject to investigation);

	 
	(c) any department or other authority listed in Schedule 2 to the Ombudsman (Northern Ireland) Order 1996 (departments and other authorities subject to investigation);

	 
	(d) any other person designated for the purposes of this section by order made by the Secretary of State.

	 
	    (4) Schedule 9 (which makes provision for the enforcement of the duties under this section) shall have effect.
 

	 
	    (5) In this section- 
 

	 
	"disability" has the same meaning as in the Disability Discrimination Act 1995; and

	 
	"racial group" has the same meaning as in the Race Relations (Northern Ireland) Order 1997.


